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master’s program. DoD Components
may further restrict the eligibility of
applicants based on Component re-
quirements.

(b) There are three DoD academic in-
stitutions participating in the DoD
IASP: the Air Force Institute of Tech-
nology (AFIT) at Wright-Patterson Air
Force Base in Dayton, Ohio; the IRMC
of the National Defense University
(NDU) at Fort McNair in Washington,
DC; and the Naval Postgraduate School
(NPS) in Monterey, California. Stu-
dents at AFIT and NPS attend full-
time programs. Participants may at-
tend the IRMC either full or part-time
to complete the first part of their re-
quired courses and then select a follow-
on partner university to complete their
remaining degree requirements either
full or part-time. There are no part-
time doctoral programs. All candidates
must meet the eligibility requirements
for their selected program, which are
outlined in DoD IASP Academic Pro-
grams for Retention Students.

(1) Military officers and DoD civilian
employees may apply to attend any
one of the three DoD academic institu-
tions.

(2) Enlisted personnel may attend
AFIT or the NPS, which is authorized
to enroll enlisted DoD IASP partici-
pants pursuant to 10 U.S.C. 2200 and
7045.

(c) Students must select a degree pro-
gram in one of the academic disciplines
listed in §240.4(c) and in accordance
with DoD Component requirements.

(d) Scholarship funding for AFIT,
IRMC, the partner universities, and
NPS includes full tuition costs and re-
quired fees and books. All travel costs
and necessary position back-fill for in-
dividuals selected for the program
must be paid by the nominating DoD
Component. Retention students shall
continue to receive their military pay
or civilian salary from their DoD Com-
ponent throughout their course of
study.

(e) DoD Component nominations are
due by January 31st each year. The stu-
dent nomination process is outlined in
the DoD IASP Nomination Process for
Retention Students.

(f) Retention students shall fulfill
post-academic service obligations pur-
suant to 10 U.S.C. 2200a and 7045. Serv-
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ice members shall serve on active duty
while fulfilling designated DoD Compo-
nent service obligations. DoD civilian
employees shall sign a continued serv-
ice agreement that complies with 10
U.S.C. 2200a, prior to commencement of
their education, to continue service
within the DoD upon conclusion of
their education, for a period equal to
three times the length of the education
period. The period of obligated service
is in addition to any other period for
which the recipient is obligated to
serve on active duty or in the civil
service, as the case may be. Individuals
who fail to complete the degree pro-
gram satisfactorily or to fulfill the
service commitment shall be required
to reimburse the United States pursu-
ant to 10 U.S.C. 2200a(e) for payments
made to them through the DoD IASP
unless a waiver, in whole or in part, is
granted by the DoD IASP Executive
Administrator.

(g) DoD IASP retention participants
are obligated to remain in good stand-
ing in their degree programs, to con-
tinue in service as civilian employees
or members of the Military Services,
and where applicable, to repay program
costs for failure to complete the degree
program satisfactorily, or to fulfill the
service commitment pursuant to 10
U.S.C. 2200 and 7045, DoD policy, and
the policies of the respective DoD Com-
ponent.

§240.7 Recruitment program.

(a) Annually, in November, the DoD
IASP Executive Administrator an-
nounces a solicitation for proposal
from CAEs interested in participating
in the DoD IASP. Graduate students
and rising junior or senior undergradu-
ates accepted at or enrolled in one of
these institutions may apply for full
scholarships to complete a bachelor’s,
master’s, or a doctoral degree, or grad-
uate (post-baccalaureate) certificate
program in one of the disciplines de-
fined in §240.4(c). Student application
requirements are included in the solici-
tation proposal released by NSA.

(b) DoD Component recruitment stu-
dent requirements are due to the DoD
IASP Executive Administrator each
yvear by January 31st.

(c) The student selection process oc-
curs annually in April. The selection
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process is outlined in the DoD IASP
Nomination Process for Recruitment
Students.

(d) Recruitment students are pro-
vided scholarships, covering the full
cost of tuition and selected books and
fees. Students are also provided a sti-
pend to cover room and board expenses.

(e) Recruitment students may be re-
quired to complete a student intern-
ship, depending on the length of their
individual scholarship. For example, if
a scholar receives a scholarship their
junior year, an internship is required.
If they receive the scholarship their
senior year, an internship is not re-
quired. DoD Components typically use
the authority granted in 5 CFR
213.3102(r) to arrange the internship.

(f) Pursuant to 10 U.S.C. 2200a, all re-
cruitment students shall sign a service
agreement prior to commencement of
their education and incur a service
commitment, which commences after
the award of the DoD IASP authorized
degree on a date to be determined by
the relevant DoD Component. The obli-
gated service in DoD shall be as a civil-
ian employee of the Department or as
an active duty enlisted member or offi-
cer in one of the Military Services.

(1) Individuals selecting employment
in the civil service shall incur a service
obligation of 1 year of service to the
DoD upon graduation for each year or
partial year of scholarship they re-
ceive, in addition to an internship, if
applicable. Pursuant to the authority
granted in 10 U.S.C. 2200a(g) and the
Under Secretary of Defense for Per-
sonnel and Readiness Memorandum,
“Implementation Authority to Employ
Individuals Completing Department of
Defense Scholarship or Fellow Pro-
grams,” April 5, 2010. DoD Components
may appoint DoD IASP graduates to IT
positions as members of the excepted
service. Upon satisfactory completion
of 2 years of substantially continuous
service, DoD Components may then
convert these individuals to career or
career-conditional appointments with-
out competition.

(2) Individuals enlisting or accepting
a commission to serve on active duty
in one of the Military Services shall
incur a service obligation of a min-
imum of 4 years on active duty in that
Service upon graduation. The Military
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Services may establish a service obli-
gation longer than 4 years, depending
on the occupational specialty and type
of enlistment or commissioning pro-
gram selected.

(g) Individuals in the recruitment
program who fail to complete the de-
gree program satisfactorily or to fulfill
the service commitment upon gradua-
tion shall be required to reimburse the
United States pursuant to 10 U.S.C.
2200a(e) for payments made to them
through the DoD IASP unless a waiver,
in whole or in part, is granted by the
DoD IASP Executive Administrator.
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AUTHORITY: Pub. L. 111-84, section 1110, Oc-
tober 28, 2009.

SOURCE: 75 FR 77754, Dec. 14, 2010, unless
otherwise noted.

EFFECTIVE DATE NOTE: At 77 FR 36917, June
20, 2012, part 241 was revised, effective July
20, 2012. For the convenience of the user, the
revised text follows this part.

§241.1 Purpose.

(a) The purpose of this part is to im-
plement section 1110 of the National
Defense Authorization Act for Fiscal
Year 2010 (Pub. L. 111-84), which au-
thorizes DoD to implement a Pilot Pro-
gram for the Temporary Exchange of
Information Technology (IT) Per-
sonnel. This statute authorizes the
temporary assignment of IT employees
between DoD and private sector organi-
zations. This statute also gives DoD
the authority to accept private sector
IT employees assigned under the Pilot.

565



		Superintendent of Documents
	2012-09-27T01:07:13-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




